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I. INTRODUCTION  

Participatory training is an educational strategy where 
learners are regarded as active participants in the educational 
process. Their needs and questions, reflection, analysis and 
strategies for change carry the process forward. Rather than 
viewing participatory training as merely a set of techniques, 
its educational thrust is to be viewed to understand its 
worldview and It aim at creating an experience of personal 
and collective change for strengthening student’s 
understanding and encouraging students to question what 
they have always accepted, to critically examine their own 
experiences and  to derive insights through analysis 
.Learning through hands-on experiences facilitates the 
learning process, especially when the topics are related to 
everyday practices and During this training, participants are 
encouraged to explore and discover for themselves as 
Knowledge obtained through this way is more easily 
internalized and put into practice.

 This paper introduces the theoretical concept of participatory 
training methods for developing teaching skills and it 
analyses the normative orientation of participatory training as 
fundamental for understanding the methodology and 
principles it applies in practice on which participatory 
training is based . It also will be helpful to analyse , alongside 
the importance of an appropriate learning environment, and 
the role of the trainer.

II. IMPORTANCE OF PARTICIPATORY 
TRAINING FOR TEACHER EDUCATORS

Participatory training sees itself as making an educational 
intervention rather than being a formal education process and 
it is a non-formal, ongoing process of growth and discovery; a 
process which activates both trainers and learners in a 
common learning situation. It also aims to facilitate learning 
and critical thinking processes about relations of power and 
In doing so, it leads to a clearer understanding of the totality 
of an individual’s situation, and their potential role in the 
process of social change. Such type of trainings catering on 
Participation has to  be looked at separately from the term 
‘training’. 

The broad factor guiding the selection of methods is the focus 
of learning : If the focus of learning is increasing knowledge 
then the methods used may be lectures, field visits, 
demonstrations, self-study and If the focus of learning is to 
increase skills, the methods used are more of practice 

sessions, demonstrations, apprenticeship and learning by 
doing. 

Participatory training has several methods which are in vogue 
in teacher training : A teacher educator has to play several 
critical important roles to ensure that the learners and learning 
process are at the centre of all training as per given learning 
agenda and the educator needs to ensure that there is adequate 
stimulation to critical analytical faculties of learners and 
there are occasions to value, analyze, share and reflect upon 
the experiences of learners wherein  the process learners feel 
empowered and there is enhancement of their self image.

III. OBJECTIVES
• To  explain the concept of  on participatory teaching and 

its significance.

• To state the major purpose and principles of using 
different participatory teaching methods.

• To suggest guidelines for developing participatory 
training skills among teacher educators.

IV. PARTICIPATORY TRAINING 
METHODS AND ITS SIGNIFICANCE

Participatory training must be centered on the participants 
and developed according to their needs and where training is 
likely to be successful if teacher educators understand why 
the topic is important for them and as a result of it there will be 
cases where the situation is new and the facilitator will raise 
awareness through participatory discussions and the teacher 
educator will feel about the ownership of the whole process. 
The main characteristics of participatory training includes: 

• Open communication between participants and 
facilitator

• Participants must be able to pose questions

• Participants must be involved in the whole process 
(curriculum development, execution, evaluation)

• Participants must actively contribute

• The process should be developed according to the 
expectation of participants. 

Discovery-based learning and learning by doing plays a 
central role. It is very important that all the information 
provided and the experiences generated during the training 
are activity based.
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The salient features (significance) of participatory 
training principles are as follows:

• Participatory training is participant centered which rises 
out of specific needs of participants as articulated by 
them.

• The learning not only imparts new knowledge but also 
generates awareness and builds skills.

• Learning is derived from the experiences of the learners 
where activity based learning is key element  to 
participatory training.

• Participatory training requires a learning environment 
where learners and their experiences are valued and they 
feel psychologically secure and safe to unlearn, try their 
new ideas and share their experiences. 

• Participation of learners in the entire training process is 
valued, consequently they develop their own norms, 
values and take responsibility for their own learning. 

• The role of trainer is very crucial. The trainer believes not 
only in the participatory principles, but demonstrates it as 
a way of life.

V. TRAINER’S ROLE AND BEHAVIOUR
Thus, in participatory training method, a distinction has been 
made between a facilitator and an expert in  subject matter 
where the trainer provides knowledge, concepts and builds 
skills on the subject matter at ease which is co-ordinated  with 
external resource persons or by members of the training team. 
The role of the facilitator of the learning process is very 
different which needs special preparation and is a major 
challenge where Interventions aims at strengthening the 
learning environment, monitoring the learning process, 
adapting the pace and depth of coverage, etc. all require 
skillful facilitation. Therefore, one of the first challenges of 
conducting a successful training program is preparation of 
the trainers to be facilitators.

VI. PURPOSE AND PRINCIPLES OF 
USING DIFFERENT PARTICIPATORY 

TEACHING METHODS
The first consideration of participatory teaching relates to 
creating a conducive learning environment. Participants 

often come to a training programme with fears, doubts, 
expectations and confusion. Some are informed about the 
purpose and programme of the training, and some are not, 
some have been forcibly sent, some have come because they 
thought that the programme would be useful to them. As a 
result, the first task in a training programme is to prepare 
participants to become learners.

• It  involves cognitive process of understanding and 
comprehending.

• It involves cognitive process of reflection to elicit, 
knowledge, experience, perception, feelings and 
attitudes.

• It  involves sharing of perception, knowledge, feeling, 
attitudes, values

• It provides a means for sharing at a closer, more intimate 
level when groups are formed around mutual interests and 
maximizes motivation by making group more 
homogenous.

• It provides wider experiences through those of others. 
Less risk is involved, helps universalize feelings or roles.

• It develops greater sensitivity in perceiving phenomena, 
verbal/non-verbal communication, enhancement of skills 
learning which is difficult to describe/state in written 
form; see activity/interaction in the real life situations.

• It creates affect as a means to view a life situation in the 
safer context of a game, to develop sensitivity, portray a 
life situation for developing greater social awareness.

• It recreates situations in which it is impossible to provide 
participant observation or experience; teach in 
comparatively safe environment in classroom at yhe 
student’s pace.

• It enhances capacity to initiate learning eg: identify 
substantive area of interest and learn to review literature 
utilizing cognitive skills of analysis, synthesis and 
generalization to develop understanding of the 
phenomenon investigated; ability to carry on life-long 
learning; develop capacity for problem-solving

VII. GUIDELINES FOR DEVELOPING 
PARTICIPATORY TRAINING SKILLS 
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VIII. CONCLUSION
Choosing appropriate training methods to achieve the 
Training Objectives is an important function of a trainer. In 
addition, to the lecture method, which has already been dealt 
with in detail in the preceding chapter, we need to have in 
view few other training methods, basically of participatory 
nature. 
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